Students who work on campus witness the highest sense of belonging. This is the case for first-year and senior students.

Belonging is higher for students who work up to 15 hours per week, even for students who work off campus. This could suggest students form
connections with employers. First-year students who work more than 15 hours per week could be spreading themselves to thin. Retention rates are

lower for first-year students who work more hours. See Helping Over-extended ISU Students Who Run out of Time.

First-year students
0-60 point belonging scale

First-year benchmark

On campus 1-15 hrs / week

41

On campus 15+ hrs / week

33

Off campus 1-15 hrs / week

41

Off campus 15+ hrs / week

33

Not working

40

Seniors
0-60 point belonging scale

Senior benchmark

On campus 1-15 hrs / week

43

On campus 15+ hrs / week

40
Off campus 1-15 hrs / week o
Off campus 15+ hrs / week 0
Not working

41

Three simple things that
enhance belonging and
student success

1.Encourage students to
work on campus.

2. Encourage first-year
students to monitor how
many hours a week they
work.

3. Be aware of inequities in
the types of jobs students
obtain. Students from low-
income and minority groups
are less likely to work in
jobs related to future
careers.

Note: Data from the National Survey of Student Engagement (NSSE), spring 2023, University Assessment Services, lllinois State University. Score derived from a 4-point likert scale converted to a 0-60 point scale. Questions based on feeling like a part of the

community, being valued by ISU, and comfort being oneself. See also: ISU Binary Logistic Regression Retention Model and Sense of Belonging_and Identity Groups at ISU. See also Recognizing_the Reality of Working_College Students, L. Perna.



https://app.powerbi.com/groups/me/apps/b45d4ff5-ca51-4d84-a4f8-e136a12f5854/reports/68e43dbb-4ddc-47c7-9bdf-39a35a565e5b/ReportSection0aed183b6d70fa9692ba?ctid=085f983a-0b69-4270-b71d-10695076bafe&experience=power-bi
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https://about.illinoisstate.edu/uasprojects/2024/06/05/helping-over-extended-illinois-state-university-students-who-run-out-of-time/
https://assessment.illinoisstate.edu/
https://about.illinoisstate.edu/uasprojects/2024/03/12/can-i-do-it-do-i-belong-should-i-do-it-analyzing-retention-at-isu-using-the-nsse-national-survey-of-student-engagement/
https://about.illinoisstate.edu/uasprojects/2023/10/20/sense-of-belonging-is-key-to-student-success/
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